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DemandDemand for technology-related jobs in Ghana is forecasted 
to reach 9 million by 2030 according to International Finance 
Corporation (IFC). This projection is based on the trajectory of 
progress the country has chalked in the last couple of years 
within its technology and educational sectors. With a vibrant 
telecommunications sector which has innovatively accelerat-
ed Internet connectivity and ånancial inclusion, especially in 
thethe past decade, the country is well-recognised as one of the 
most tech-savvy in Sub-Saharan Africa (SSA).  

In terms of education, the World Bank reports that presently 
about 18.6% of Ghanaians have had tertiary education. For 
example, in 2020 alone, there were 547,000 students in tertiary 
institutions across the country. And for the 2022/2023 service 
year the National Service Scheme (NSS) deployed as much 
as 115,240 graduates. Potentially, majority of these graduates 
will enter the job market after 12 months, adding to the back-
loglog of unemployed graduates. According to the Institute of 
Statistics, Social and Economic Research (ISSER) only 10 per-
cent of graduates ånd jobs within the årst year of completing 
their studies. For the remaining 90 percent, some may take as 
long as 10 years to eventually ånd decent employment.

Debates have always been rife as to whether the graduate 
unemployment situation in Ghana is occasioned by lack of 
job openings or a mismatch of skills in relation to the available 
jobs. It is in response to this quandary that the concept of a 
Tech Job Fair (TJF) was conceived and birthed in 2020. The 
main objective of the Fair has been to bring together compa-
nies looking for new talents, on one hand, and job seeking 
ggraduates on the other, to exhibit and åll up job openings 
through an innovative rapid recruitment process. The 2023 
edition (following that of the previous year) will be held at the 
Accra International Conference Centre (AICC) on February 
22, 2023 under the theme “leveraging technology to create in-
clusive and sustainable jobs.”  

Participation in the Fair for ICT-related companies is strictly by 
invitation based on track record in the tech industry. These 
companies will have access to a large pool of fresh talents 
seeking their very årst job breakthroughs, as well as experi-
enced professionals seeking to switch jobs or careers. What is 
signiåcant is that job seekers will be screened through an 
online registration process to ensure high quality participa-
tiontion. It is also important to add that, beyond onsite participa-
tion at AICC, provision will be made for virtual participation. 
This is to ensure that as many companies and individuals that 
are interested would have the opportunity to participate in 
the Fair.

The Institute of ICT Professionals Ghana (IIPGH) is a profession-
al association of experts and businesses in the ICT industry in 
Ghana and beyond. The Institute is a connector of ICT profes-
sionals from corporate organizations, educational institutions, 
start-ups, government institutions, development partners and 
civil society organizations to create a vibrant ICT ecosystem. 
IIPGH leads digital transformation initiatives through training 
sessions, workshops, seminars, fairs, forums among others to 
champion the development of new and emerging technolo-
gies for employment and general societal good.

AFOS Foundation is a business-oriented and value-based 
foundation for international development cooperation. Repre-
sented in four countries since 2003, it promotes economic, 
social and environmental development based on catholic 
social values. In Ghana, AFOS is implementing a 3-year ICT 
Skills for Business Development Project called DigiCAP.gh 
which aims at supporting skills development for small and 
mediummedium enterprises (SMEs) with international and local part-
ners in Ghana to create quality skills and employment oppor-
tunities for underprivileged individuals. The project is ånanced 
by the German Federal Ministry for Economic Cooperation 
and Development (BMZ) via sequa, as part of the Special Ini-
tiative Partner Africa
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2022 TECH JOB FAIR OrganizeD BY IIPGH

Last year’s Tech Job Fair (TJF2022) took place at the Accra Interna-
tional Conference Center on 24th February 2022, themed, Connect-
ing Your Tech Skills with The Right Businesses in the Fast-Growing ICT 
Sector. This event took a blended approach, online and in-person, 
hosting close to two thousand participants. The blended approach 
was to provide the opportunity for those who could not show up 
physically to connect from their various locations via YouTube or 
Facebook. The event was also streamed live on Citi FM. This was a 
much-improved event from last year, which could only happen 
online due to the COVID-19 pandemic and its related restrictions. 

TJF2022 was in four parts. The exhibition at the foyer of the confer-
ence center, which started from 9 am till the end of the program at 
4 pm; Parts I, II, and III. The event had over 50 companies taking up 
booths and exhibiting their jobs, products, and services, and offered 
opportunities for event participants to have varied discussions relat-
ed to these organizations. These companies also had the opportu-
nity to engage peer organizations, network, and ånd related oppor
tunities in the industry. 

The event began at 10 am with the Executive Director of IIPGH, Mr. 
David Gowu, giving the opening remarks, followed by a brief presen-
tation on ICT capacity building from the IIPGH perspective, done by 
the Operations Director of the Institute, Richard Kafui Amanfu. Other 
speakers for the session included Prof. Dr. Dr. Ulrich Hemel, Board 
Member, AFOS Foundation, and Federal Chairman, Association of 
Catholic Entrepreneurs Germany (BKU), speaking on ICT Capacity 
BuildingBuilding and Entrepreneurial Development Cooperation. Hilda Ni-
mo-Tieku, CEO, Jobberman Ghana, took  her turn to present on 

Last year’s Tech Job Fair (TJF2022) took place at the Accra Interna-
tional Conference Center on 24th February 2022, themed, Connect-
ing Your Tech Skills with The Right Businesses in the Fast-Growing ICT 
Sector. This event took a blended approach, online and in-person, 
hosting close to two thousand participants. The blended approach 
was to provide the opportunity for those who could not show up 
physically to connect from their various locations via YouTube or 
Facebook. The event was also streamed live on Citi FM. This was a 
much-improved event from last year, which could only happen 
online due to the COVID-19 pandemic and its related restrictions. 

TJF2022 was in four parts. The exhibition at the foyer of the confer-
ence center, which started from 9 am till the end of the program at 
4 pm; Parts I, II, and III. The event had over 50 companies taking up 
booths and exhibiting their jobs, products, and services, and offered 
opportunities for event participants to have varied discussions relat-
ed to these organizations. These companies also had the opportu-
nity to engage peer organizations, network, and ånd related oppor
tunities in the industry. 

The event began at 10 am with the Executive Director of IIPGH, Mr. 
David Gowu, giving the opening remarks, followed by a brief presen-
tation on ICT capacity building from the IIPGH perspective, done by 
the Operations Director of the Institute, Richard Kafui Amanfu. Other 
speakers for the session included Prof. Dr. Dr. Ulrich Hemel, Board 
Member, AFOS Foundation, and Federal Chairman, Association of 
Catholic Entrepreneurs Germany (BKU), speaking on ICT Capacity 
BuildingBuilding and Entrepreneurial Development Cooperation. Hilda Ni-
mo-Tieku, CEO, Jobberman Ghana, took  her turn to present on 

Tech Jobs Trends and Skills in demand. She hinted how Artiåcial In-
telligence is applied to recruitment at Jobberman and the reasons 
why today’s job seekers must take a keen interest in developing the 
right skills and understand the need to create an appreciable CV 
for the job market. eral Chairman, Association of Catholic Entrepre-
neurs Germany (BKU), speaking on ICT Capacity Building and En-
trepreneurial Development Cooperation. Hilda Nimo-Tieku, CEO, 
Jobberman Ghana, took her turn to present on Tech Jobs Trends 
and Skills in demand. She hinted how Artiåcial Intelligence is ap-
plied to recruitment at Jobberman and the reasons why today’s job 
seekers must take a keen interest in developing the right skills and 
understand the need to create an appreciable CV for the job 
market. 

The HR Manager, GiBT, Angel Wale-Adeyemi discussed Remote De-
livery Tech Jobs in Demand, and the Managing Director, WASP Digi-
tal, Grant Webber, took over to present on Emerging Technologies. 
This gave the way to the guest speaker for the event, Mrs. Amma 
Benneh-Amponsah, Chief Human Resource Ofåcer, MTN Ghana, 
who presented on the theme, Connecting Your Tech Skills with The 
Right Businesses in the Fast-Growing ICT Sector.
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